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Hawaii Employment Law Compliance

Many employers feel that they do not need to worry about employment laws if they only have a few
employees. This chart will help identify just how many legal requirements exist for employers — even those
with as few as oze employee. It is also important to note that for some of these regulations, full-time, part-
time, temporary, and even contract workers or company owners may need to be included in your total
headcount. Please also keep in mind that certain industries have additional legal requirements for employers.
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Afﬁrr’natwe Action v v
(Gov’t Contractors)

Americans with Disabilities Act v
(ADA)
Background Checks v
(HRS 378-2.5 and FCRA)
Child Labor Laws (HRS 390)
COBRA

Destruction of Personal Information v v
(HRS 487R)
Discrimination under HI
Employment Practices Act v
(HRS 368 & 378)

Discrimination under Title VII of
Federal Civil Rights Act
Domestic or Sexual Violence Leave v
(HRS 378-72)

Drugs and Alcohol in the Workplace
(HRS 329B)

Employee Retirement Income v
Securities Act (ERISA)

Equal Employment Opportunity
Reporting
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Federal Family & Medical Leave Act v v
(FMLA)

Hawaii Family Leave Act
(HRS 398 & ACT 44)

Health Insurance Portability &
Accountability Act (HIPAA) v v v v v v
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Immigration Reform & Control Act v v v v v v

Independent Contractor Rules v v v v v v

Mass Layoff — Dislocated Workers
(HRS 394B)
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Mass Layoff - Notice (WARN)

Medical Testing

Military Leave (USERRA)

New Hire Reporting

Nursing Mothers
(HRS 378-2, HRS 378-10)

Posting & Notice Requirements

Pre-Paid Health Care (HRS 393)

Pregnancy Leave/Discrimination &
Reasonable Accommodation

Privacy Rights

Safety (HIOSH & OSHA)

Sexual Harassment Provisions

Smoking (HRS 328])

Temporary Disability Insurance
(TDI)

Unemployment Insurance

Wage & Hour Provisions of Federal
& State Law

Whistleblower Protection
(HRS 378-61)
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Workers” Compensation

Non-compliance can be costly — both in terms of penalties and in lawsuits. Make sure to get the details
you need to protect your business.

Vantaggio HR is a_full-service human resonrce and management consulting firm providing service to companies of all siges across the U.S. 1 antaggio’s
services include: HR ontsonrcing, labor law compliance, employee handbooks, HR hotline, on-site HR services, performance reviews, new employer set up,
new hire paperwork, employment posters, employee discipline & terminations, training & development, software vendor evaluation, sexual harassment
programs, recruiting, HR aundits, compensation planning, payroll administration, bookfkeeping services, employee benefit & retirement plans, safety,
affirmative action plans, labor commissioner complaints, expert witness testimony, organizational development, merger & acquisition consulting. For
more information call (808) 661-3614, email: infohawaid@ 1 antaggioHR. com, or visit us on the web at http:/ [ www.V antaggioHR. com.




